ER

IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF IOWA

DAVENPORT DIVISION
*
KATHLEEN STERNBERG, * S
¥ 3:99-CV-90043 S oo
Plaintiff, * Mo = T
v * 5p @ =L
* 2= 2 og
THE CITY OF MUSCATINE, * g I
*  JURY INSTRUCTIONS 28 o =
Defendant. * F5 P
* e
TABLE OF CONTENTS
PRELIMINARY INSTRUCTIONS

NO. 1- Preliminary Instructions
NO. 2- Statement of the Case
NO. 3- Duty of Jurors

NO. 4- Order of Trial

NO. 5- Definition of Evidence
NO. 6- Credibility of Witnesses
NO. 7- Stipulated Facts

NO. 8- Depositions

NO. 9- Interrogatories

NO. 10- Objections
-NO. 11- Bench Conferences
NO. 12- Note-taking

NO. 13- Burden of Proof

NO. 14- Admonition

FINAL INSTRUCTIONS
NO. 1- Explanatory
NO. 2- Judge’s Opinion
NO. 3- Family Medical Leave Act Interference
NO. 4- Definition of “Eligible Employee”
NO. 5- Definition of “Serious Health Condition”
NO. 6- Constructive Discharge
NO. 7- Actual Damages
NO. 8- Duty to Deliberate



PRELIMINARY INSTRUCTION NO. 1
PRELIMINARY INSTRUCTIONS

Ladies and gentlemen: Iwill take a few moments now to give you some initial
instructions about this case and about your duties as jurors. At the end of the trial I will give you
further instructions. I may also give you instructions during the trial. Unless I specifically tell
you otherwise, all such instructions — both those I give you now and those I give you later — are
equally binding on you and must be followed. In considering these instructions, the order in
which they are given is not important.



PRELIMINARY INSTRUCTION NO., 2
STATEMENT OF THE CASE

The following brief summary of the case is not to be considered evidence or proof of any
facts or events in the case. It simply informs you of the factual disputes between the parties.

This is a civil case brought by Plaintiff, Kathleen Sternberg, against her former employer,
the City of Muscatine. Ms. Sternberg alleges that the City of Muscatine interfered with her
rights under the Family Medical Leave Act by refusing to grant her request for unpaid leave.

The City of Muscatine denies that Ms. Sternberg was entitled to leave under the Act and denies
that it made a decision to approve or disapprove Ms. Sternberg’s application for leave before Ms.
Sternberg submitted her resignation.

You must not consider this summary as proof of any claim. You and you alone will
decide what the facts are from the evidence presented at trial. You also will apply the law which
I will give to you in these preliminary and final instructions.



PRELIMINARY INSTRUCTION NO. 3
DUTY OF JURORS

It will be your duty to decide from the evidence what the facts are. You, and you alone,
are the judges of the facts. You will hear the evidence, decide what the facts are and then apply
those facts to the law which I will give you in these preliminary instructions, any instructions
given during the trial, and in the final instructions at the conclusion of the case. You will then
deliberate and reach your verdict. You are the sole judges of the facts; but you must follow the
taw as stated in my instructions, whether you agree with it or not.

You have been chosen and sworn as jurors in this case to try the issues of fact presented
by the parties. Do not allow sympathy or prejudice to influence you. The law demands of you a
just verdict, unaffected by anything except the evidence, your common sense, and the law as I
will give it to you.

This case should be considered and decided by you as an action between persons of equal
standing in the community, of equal worth, and holding the same or similar stations in life. An
individual, such as Ms, Sternberg, and a city, such as the City of Muscatine, stand equal before
the law, and are entitled to the same fair consideration by you. 'The mere fact that the Defendant
is a city, and not an individual, does not mean that it is entitled to any greater or lesser
consideration by you. ‘

However, when a city is involved, it may act only through natural persons as its agents or
employees; and, in general, any agent or employee of the city may bind the city by the acts and
declarations made while acting within the scope of the authority delegated to the employee by
the city, or within the scope of the employee’s or agent’s duties as an employee or agent of the
city.

You should not take anything I may say or do during the trial as indicating what I think
of the evidence or what I think your verdict should be.



PRELIMINARY INSTRUCTION NO. 4
ORDER OF TRIAL

Before I give you further instructions, let me tell you how this trial will proceed.

First, the Plaintiff's attorney will make an opening statement. Next, the Defendant’s
attorney will make an opening statement. An opening statement is not evidence but is simply a
summary of what the attorney expects the evidence to be.

The Plaintiff will then present evidence and witnesses and the Defendant may cross-
examine. Following the Plaintiff’s case, the Defendant may present evidence and witnesses and
the plaintiff may cross-examine. Following the Defendant’s case, the Plaintiff may take further
opportunity to present additional evidence.

After the presentation of evidence is completed, I will give you the final instructions on
the law that you are to apply in reaching your verdict. The attorneys will make their closing
arguments to summarize and interpret the evidence for you. As with opening statements, closing
arguments are not evidence. I will then give you some final instructions on deliberations. After
that you will retire to deliberate on your verdict.



PRELIMINARY INSTRUCTION NO. 5
DEFINITION OF EVIDENCE

You shall base your verdict only upon the evidence, these instructions, and other
instructions that I may give you during trial.

“Evidence” is:

1. Testimony in person or testimony previously given, which includes
depositions or videotaped depositions.

2, Exhibits admitted into evidence by the court.

3. Stipulations, which are agreements between the parties.

4. Any other matter admitted into evidence.

Evidence may be direct or circumstantial. The law makes no distinction between the
weight to be given to direct and, c1rcumstant1al ev1dence The. we1ght to be given any evidence is
for you to decide.

The following are not evidence:

1. Statements, arguments, questions and comments by lawyers are not
evidence. |
2. Objections ate not evidence. Lawyers have a right to object when they

believe something is improper. You should not be influenced by the
objection. IfT sustain an objection to a question, you must ignore the
question and must not try to guess what the answer might have been.

3. Testimony that I strike from the record, or tell you to disregard, is not
evidence and must not be considered.

4. Anything you see or hear about this case outside the courtroom is not
evidence.

Furthermore, a particular item of evidence is sometimes received for a limited purpose
only. That is, it can be used by you only for one particular purpose, and not for any other
purpose. I shall tell you when that occurs, and instruct you on the purposes for whlch the item
can and cannot be used.



PRELIMINARY INSTRUCTION NO. 6
CREDIBILITY OF WITNESSES

In deciding what the facts are, you may have to decide what testimony you believe and
what testimony you do not believe. You may believe all of what a witness said, only part of it,
or none of it,

In deciding what testimony to believe, you may consider the witness® intelligence, the
opportunity the witness had to have seen or heard the things testified about, the witness memory,
any motives that witness may have for testifying a certain way, the manner of the witness while
testifying, whether that witness said something different at an earlier time, the general
reasonableness of the testimony, and the extent to which the testimony is consistent with any
evidence that you believe.

In deciding whether or not to believe a witness, keep in mind that people sometimes hear
or see things differently and sometimes forget things. You need to consider therefore whether a
contradiction is an innocent misrecollection or lapse of memory or an intentional falsehood, and.
that may depend on whether it has to do with an important fact or only a small detail.

You may hear testimony from persons described as experts. Pérsons who have become
experts in a field because of their education and experience may give their opinions on matters in
that field and the reasons for their opinions. Consider expert testimony just like any other
testimony. You may accept it or reject it. You may give it as much weight as you think it
deserves, considering the witness’s education and experience, the reasons given for the opinion,
and all the other evidence in the case.

Also, an expert witness may be asked to assume certain facts are true and to give an
opinion based on that assumption. This is called a hypothetical question. If any facts assumed in
the question are not proved by the evidence, you should decide if that omission affects the value
of the expert’s opinion.



PRELIMINARY INSTRUCTION NO. 7
STIPULATED FACTS

The Plaintiff and Defendant have agreed or “stipulated” to certain facts and have reduced
these facts to a written agreement or stipulation. Any counsel may, throughout the trial, read to

you all or a portion of the stipulated facts. You should treat these stipulated facts has having
been proved.



PRELIMINARY INSTRUCTION NO. 8
DEPOSITIONS

Certain testimony from a deposition may be read into evidence or played from a
videotape. A deposition is testimony taken under oath before the trial and preserved in writing or
on videotape. Consider that testimony as if it had been given in court.



PRELIMINARY INSTRUCTION NO. 9
INTERROGATORIES

During this trial, you may hear the word “interrogatory.” An interrogatory is a written
question asked by one party of another, who must answer it under oath and in writing. Consider

interrogatories and the answers to them as if the questions had been asked and answered here in
court.
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PRELIMINARY INSTRUCTION NO. 10
OBJECTIONS

From time to time during the trial I may be called upon to make rulings of law on
objections or motions made by the lawyers. It is the duty of the lawyer for each party to object
when another party offers testimony or other evidence that the lawyer believes is not properly
admissible. You should not show prejudice against a lawyer or the party the lawyer represents
because the lawyer has made objections. You should not infer or conclude from any ruling or
other comment I may make that I have any opinions on the merits of the case favoring one side
or the other. Also, if T sustain an objection to a question that goes unanswered by the witness,
you should not draw any inferences or conclusions from the question itself,
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PRELIMINARY INSTRUCTION NO. 11
BENCH CONFERENCES

During the trial it may be necessary for me to talk with the lawyers out of your hearing,
either by having a bench conference here while you are present in the courtroom, or by calling a
recess. Please understand that while you are waiting, we are working. The purpose of these
conferences is to decide how certain evidence is to be treated under the rules of evidence, and to
avoid confusion and error. We will, of course, do what we can to keep the number and length of
these conferences to a minimum.
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PRELIMINARY INSTRUCTION NO. 12
NOTE-TAKING

If you want to take notes during the trial, you may, However, it is difficult to take
detailed notes and pay attention to what the witnesses are saying. If you do take notes, be sure
that your note-taking does not interfere with listening to and considering all the evidence. Also,
if you take notes, do not discuss them with anyone before you begin your deliberations. Do not
take your notes with you at the end of the day. Be sure to leave them on your chair in the
courtroom. The court attendant will safeguard the notes. No one will read them. The notes will
remain confidential throughout the trial and will be destroyed at the conclusion of the trial.

If you choose not to take notes, remember it is your own individual responsibility to
listen carefully to the evidence. You cannot give this responsibility to someone who is taking
notes. We depend on the judgment of all members of the jury; you must all remember and
consider the evidence in this case.

Whether or not you take notes, you should rely on your own memory regarding what was
said. Your notes are not evidence. A juror’s notes are not more reliable than the memory of
another juror who chooses to consider the evidence carefully without taking notes.

You will notice that we do have an official court reporter making a record of the trial.
However, we will have not typewritten transcripts of this record available for your use in
reaching your verdict,
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PRELIMINARY INSTRUCTION NO. 13
BURDEN OF PROOF

In these instructions you are told that your verdict depends on whether you find certain
facts have been proved. Plaintiff Kathleen Sternberg has the burden of proving her Family
Medical Leave Act claim by the greater weight of the evidence. To prove something by the
greater weight of the evidence is to prove that it is more likely true than not true. It is determined
by considering all of the evidence and deciding which evidence is more believable. If, on any
issue in the case, the evidence is equally balanced, then you must conclude that issue has not
been proved. '

The “greater weight of the evidence” is not necessarily determined by the greater number
of witnesses or exhibits a party has presented. The testimony of a single witness that produces a
belief in the likelihood of truth is sufficient for proof of any fact and would justify a verdict in
accordance with such testimony. This is so, even though a number of witnesses may have
testified to the contrary, if after consideration of all of the evidence in the case, you hold a
greater belief in the accuracy and reliability of that one witness.

You may have heard of the term “proof beyond a reasonable doubt.” That is a stricter
standard which applies in criminal cases. That standard does not apply in civil cases such as this.
You should, therefore, put that standard out of your minds.
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PRELIMINARY INSTRUCTION NO. 14
ADMONITION

To ensure fairness, you as jurors must obey the following rules:

First, do not talk among yourselves about this case, or about anyone involved with it,
until the end of the case when you go to the jury room to decide on your verdict.

Second, do not talk with anyone else about this case, or about anyone involved with it,
until the trial has ended and you have been discharged as jurors.

Third, when you are outside the courtroom, do not let anyone tell you anything about the
case, or about anyone involved with it until the trial has ended and your verdict has been
accepted by me. If someone should try to talk to you about the case during the trial, please report
it to me.

Fourth, during the trial you should not talk with or speak to any of the parties, lawyers or
witnesses involved in this case - you should not even pass the time of day with any of them. It is
important not only that you do justice in this case, but that you also give the appearance of doing
justice. If a person from one side of the lawsuit sees you talking to a person from the other side -
even if it is simply to pass the time of day - an unwarranted and urinecessary suspicion about
your fairness might be aroused. Ifany lawyer, party or witness does not speak to you when you
pass in the hall, ride the elevator or the like, remember it is because they are not supposed to talk
or visit with you either.

Fifth, do not read any news stories or articles about the case, or about anyone involyed
with it, or listen to any radio or television reports about the case or about anyone involved with
it. In fact, until the trial is over I suggest that you avoid reading any newspapers or news
journals at all, and avoid listening to any TV or radio newscasts at all. 1 do not know whether
there might be any news reports of this case, but if there are you might inadvertently find
yourself reading or listening to something before you could do anything about it. If you want,
you can have your spouse or a friend clip out any stories and set them aside to give you after the
trial is over. I can assure you, however, that by the time you have heard the evidence in this
case, you will know more about the matter than anyone will learn through the news media.

Sixth, do not do any research or make any investigation about the case on your own.

Seventh, do not make up your mind during the trial about what the verdict should be.
Keep an open mind until after you have gone to the jury room to decide the case and you and
your fellow jurors have discussed the evidence.
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FINAL INSTRUCTION NO. 1
EXPLANATORY

Members of the jury, the instructions I gave at the beginning of the trial and during the
trial remain in effect. I now give you some additional instructions. _

You must, of course, continue to follow the instructions I gave you earlier, as well as
those I give you now. You must not single out some instructions and ignore others, because all
are important. This is true even though some of those I gave you at the beginning of, and during,
trial are not repeated here.

The instructions I am about to give you now as well as those I gave you carlier are in
writing and will be available to you in the jury room. Again, all instructions, whenever given
and whether in writing or not, must be followed.
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FINAL INSTRUCTION NO. 2
JUDGE'S OPINION

Neither in these instructions nor in any ruling, action or remark that I have made during
the course of this trial have I intended to give any opinion or suggestion as to what your verdict
should be.

During this trial I may have asked questions of witnesses or the lawyers in order to
clarify certain matters. Do not assume that I hold any opinion on the matters to which my
questions related.

-17-



FINAL INSTRUCTION NO. 3
FAMILY MEDICAL LEAVE ACT INTERFERENCE

In order to prevail on her F amﬂy Medical Leave Act claim, the Plaintiff must prove each
of the following:

(1) she was eligible for unpaid leave under the Family Medical Leave Act;

(2)  shehad a serious health condition;

(3)  her employer was a covered employer under the Family Medical Leave Act; and
(4)  the employer interfered with her rights under the Family Medical Leave Act.

Defendant admits that is was a covered employer under the Family Medical Leave Act.
Elements (1) and (2) are defined in subsequent instructions.
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FINAL INSTRUCTION NO. 4
DEFINITION OF “ELIGIBLE EMPLOYEE”

An employee is an “eligible employee” if she falls within one of the following two
categories:

(1) she worked for the employer for at least 1250 hours in the 12-month period
preceding the requested leave of absence; or

(2)  her employer confirmed her eligibility at the time she requested leave.

Plaintiff admits that she does not fall within the first category.
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FINAL INSTRUCTION NO. 5
DEFINITION OF “SERIOUS HEALTH CONDITION”

A “serious health condition” is an illness, injury, impairment, or physical or mental
condition that involves the following:

(1) continuing treatment by a health care provider for more than three consecutive days
as well as subsequent treatment if needed; and

(2) a doctor’s determination that
(a) the employee was totally incapable of working; or
(b) was incapable of performing an essential function of her job.

In addition, an employer may require an employee to provide certification of her
condition from her health care provider. Certification consists of the following: (1) the date on
which the serious health condition commenced; (2) the probable duration of the condition; (3)
the appropriate medical facts within the knowledge of the health care provider regarding the

condition; and (4) a statement that the employee is totally incapable of working or unable to
perform the functions of her position. If the employer requests certification and the employee
does not provide it in a timely manner, then the employee is not entitled to leave under the
Family Medical Leave Act.
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FINAL INSTRUCTION NO. 6
CONSTRUCTIVE DISCHARGE

In order to establish that Plaintiff’s December 30, 1997 resignation was a constructive
discharge, the Plaintiff must prove all of the following:

(1) that the Defendant’s action or inaction was in violation of the Family Medical Leave
Act;

(2) that the action or inaction intentionally
(3) made the Plaintiff’s working conditions so intolerable to a reasonable person

(4) that the Plaintiff was forced to terminate her employment.
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FINAL INSTRUCTION NO. 7
ACTUAL DAMAGES

If you find in favor of Plaintiff under Final Instruction No. 3 then you must award
Plaintiff the amount of any wages, salary, and employment benefits Plaintiff would have earned
in her employment with Defendant if the Defendant had not violated her rights under the Family
Medical Leave Act, minus the amount of earnings and benefits from other employment received
by Plaintiff during that time.

You are also instructed that Plaintiff had a duty under the law to mitigate her
damages—that is, to exercise reasonable diligence under the circumstances to minimize her
damages. Therefore, if you find by the greater weight of the evidence, that Plaintiff failed to
seek out or take advantage of an opportunity that was reasonably available to her, you must
reduce damages by the amount of the wages and fringe benefits she reasonably would have
earned if she had sought out or taken advantage of such an opportunity.

Remember, throughout your deliberations, you must not engage in any speculatlon
guess, or conjecture and you must not award damages under this Instruction by way of
punishment or through sympathy.
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FINAL INSTRUCTION NO. 8
DUTY TO DELIBERATE

In conducting your deliberations and returning your verdict, there are certain rules you
must follow.

First, when you go to the jury room, you must select one of your members as your
foreperson. That person will preside over your discussions and speak for you here in court.

Second, it is your duty, as jurors, to discuss this case with one another in the jury room.
You should try to reach agreement if you can do so without violence to individual judgment,
because a verdict must be unanimous.

Each of you must make your own conscientious decision, but only after you have
considered all the evidence, discussed it fully with your feliow jurors, and listened to the views
of your fellow jurors.

Do not be afraid to change your opinions if the discussion persuades you that you should.
But do not come to a decision simply because other jurors think it is right, or simply to reach a
verdict. Remember at all times that you are not partisans. You are judges - judges of the facts,
Your sole interest is to seek the truth from the evidence in the case.

Third, if you need to communicate with me during your deliberations, you may send a
note to me through the marshal, signed by one or more jurors. I will respond as soon as possible
either in writing or orally in open court. Remember that you should not tell anyone - including
me - how your votes stand numerically.

Fourth, your verdict must be based solely on the evidence and on the law which I have
given to you in my instructions. The verdict must be unanimous. Nothing I have said or done is
intended to suggest what your verdict should be - that is entirely for you to decide.

Finally, the verdict form is simply the written notice of the decision that you reach in this
case.

Dated this ﬁ(]_ day of May, 2001.
Duloit W Gt

ROBERT W.PRATT
U.S. DISTRICT JUDGE
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